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Agenda:

We will focus on the following topics:

- Generalconsiderations;

- Preventivemeasures to be taken by the employer;

- Mandatorymeasures imposed by the authorities (quarantine/home
Isolation/closing schools/closing businets);

- Rightsand obligations of employees in case of quarantinefself
Isolation/homeoffice/close of business;

- Measureson business activity to be taken by employers and related
Impact on labor relationships;

- Usefulcontacts and links.
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AConsidering the number of participants, this
webinaris streamedlive and we only broadcastit
In the so-calledlistening format. Yourmicrophones
are muted duringthis session

AWe suggestyou to send us your questions and
commentsvia the internet interface integrated in
the webinarand we will revert with answersvia e-
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General aspects () BB

U ThePresidentof Romaniadecreeda state of emergencyasof 16
March 2020for a period of 30 days

U Someof the measureddirectly and immediately applicable

(1) employersto implement,where possible the work from home/
teleworking The measurecan be taken unilaterally, without the
needfor employeeagreement

(2) the inspectionsof laborinspectorsare suspended

(3) collective labor contracts remain valid during the state of
emergency

(4) an order of the Minister of Laborto be issuewith measuredgo
protect the employeesin the economic fields affected by the
decisionof the publicauthorities
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General aspects (I) BB

U Measuresto be applied gradually:
Athe quarantineof certainbuildings,localitiesor geographicareas

Athe limitation or prohibition of the movementof vehiclesor personsin
/ to certain areasor between certain hours, but also the exit from

thoseareas

Athe prohibition of road, rail, maritime, river or air traffic on different
routesandthe subway

Aclosure of restaurants,hotels, cafes, clubs, casinosand other public
places(alreadyin place)
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Preventive measures to be taken by the
employer (1)

U Generalmeasures

Alnform employeesabout the measuresto be takento prevent COVID
19 (including the recommendationsof the Romanian Minister of
Health),whichshouldbe regularlyreviewedandrepeated

AAppropriatehygieneequipmentnecessaryor occupationakafety(e.g.,
hand sanitizer) must be provided and regular disinfection of offices

needsto be ensured

Alnform employeesof their obligation to inform the employer if a
guarantine/selfisolationmeasureis establishedn relationto them.
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Preventive measures to be taken by the employé¥) (

U Workingalternatives

In the context of Covid19 outbreak, employers need to consider
Implementingworking alternatives,suchas

AWork from home;

ATeleworking

AFlexibleworkingstructuresfor the employees
AVacation or non-paid daysoff for the employee
AAdvancecompensatiorof overtime;
AUnilateralchangeof place/typeof work.
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Work from home/teleworking

U Homeoffice:

AEmployees will continue performing the tasks associated with their
role/positionfrom home.

U Teleworking

AEmployeeperforms his/her duties in another placethan the S Y LJ 2 &S NI
least one day per month, usinginformation and communicationtechnology
(e.g. laptops)

Aln principle, changesto the place of work should be registered in the
ElectronicRegistryof Employees

During the emergencystate period, the public and private companiesshall implement,
where possible,home working or teleworking, by unilateral decisionof the employer.
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